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Celebration of Human Spirit
EnAble India
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EnAble India Family
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Board Members

Name Office Held in the Organization

Shanti Raghavan Managing Trustee & Chief 
Mentor

Dipesh M Sutariya CEO & Co founder

Dipendra Manocha Trustee

Vasanthi Srinivasan Trustee

P. N. Nagri Trustee & Hon. Director

Prathibha Nakil Trustee

Management

Name Band

Dipesh Sutariya One

Moses Chowdari G Four

Murali Kumar R Three

Nayantara Janardhan Four

Rajendra Four

Santhosh Kumar Y Four

Shanti Raghavan One

Shivakumar 
Natarajan

Four

Vinaya Chinnappa Four

Employees

Name Band

Aashish Kumar Seven

Agomoni Bose Five

Ajith Babu Eight

Ananda Seven

Employees

Name Band

Anisha Grace Jose Six

Anisha Mahanta Eight

Anjali G R Eight

Antony HelenRaj S Six

Ashwini Prakash Jatti Eight

Ashwini Rao K R Eight

Balaji M Eight

Bavanisree K Eight

Bhavya K N Eight

Chandrashekar S Five

Channarayamma Nine

Charan M Six

Dhakshayini.S Eight

Dinesh Kumar Seven

Ganesh Rao Yadav Eight

Gayatri Gulvady Seven

Gorum Sivasankar Eight

Gowtham S Eight

Gurudeva C Nine

Hemanth Kumar M Six

Hemavathi J Eight

Hemavathy G Six

Jincy N M Six

Jyoti Shankar Achari Eight

Kaavyasri D A Eight

Employees

Name Band

Karthik V Nine

Lohrii  Francis Six

Lokesh Naik Eight

Mahonnath Hrudai Nine

Mubarak Pasha Seven

Nandini Kavitha P Seven

Narasimha Vijaya 
Rayachur

Seven

Narendra V G Seven

Natesh S Seven

Naveen C R Seven

Naveen Kumar K Six

Naveen Kumar M Eight

Navya V Varma Seven

Neel R Lama Eight

Nynesh A K Eight

Pavithra Rajagopal Five

Priti Lobo Five

Pujari Chowdamma Eight

Raghavendra Rao A.J Eight

Rama Ganesh 
Parsekar

Nine

Ramesh J Nine

Reshma J Nine

Richa Gaur Five

Rituparna Sarangi Five
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Employees

Name Band

Roopa Reddy K N Six

Roopesh Sasidaran Seven

Roseline Mary Six

Samara Thomas 
Thekkan

Six

Sandesh H R Five

Sanjay Kumar Six

Saravana Seven

Sayomdeb Mukerjee Seven

Shibu T L Six

Shijo Joseph Five

Shiva Kumar B R Five

Shivendra Singh Seven

Shristi Gajurel Eight

Shwetha Maria 
Rosario

Seven

Subburaj S Eight

Sujatha Vijayanand Six

Sultana Banu Eight

Sushila Pegu Nine

Sushmita Jain J Seven

Thyagaraj R Eight

Usha Pattabhiraman Six

Usha S Eight

Vaishnavi NJ Seven

Vinayak V Soratur Eight

Vishwas Urs Five

Consultants

Name Band

Geeta Six

George Sebastian Six

Mahantayya A 
Hiremath

Ten

Maria Joy Seven

Shalini  Jacob NA

Swagat Kumar Sinha Seven

Interns and Fellowship

Name Band

Anant Vinayak 
Tibrewal

NA

Pavan Kumar Mandla NA

Contract

Name Band

Dwijendra Kumar 
Misra

Six

Madhavi Leburu Ten

Manju Sharma Seven

Mary Suma A NA

Mohana L M NA

Praveen Kumar B 
Vadakannavar

NA

Tahera Choudary NA

Volunteers or Honorary Members

Name Band

P N Nagri One
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five years MOU with Administrative Institute of India (ATI) Government of Karnataka, to be the knowledge partner for training employees and leaders of the 
institute on disability inclusion. We continued to provide leadership and strategic direction to the Disability NGOs Alliance, Workability Asia and International to 
nurture collectives for best practice sharing. 

While we look at the strategy and drive collectives, it is important to constantly keep learning from the ground. Our programs for Candidate Success has 
reached to support around 14 disability types and impacted 2,20,000 stakeholders. At EnAble India, we drive change by reaching out and working with 
different stakeholders in the community. Additionally, we also offer networks and platforms for the community to reach out to us. By doing so, we create 
opportunities for persons with disability to expand their social circles and strengthen their support systems in the process. Enable Vaani, an IVR based 
moderated social networking platform, helps us reach the unreached to help increase the social circles for persons with disability.  A call every minute is 
received from 34,000 callers from 20 states, with over 1.4 Million Calls. Enable Academy, an internet based online knowledge and learning platform, has seen 
over 10000+ visitors in the last year. 

It has always been our vision to enable systems where we can mainstream persons with disability in the communities. We are on the mission to increase 
access to livelihood opportunities for persons with disability. We intend to do this by building aspirations, potential, enablement and changemakers, by 
enabling a livelihood ecosystem which will provide a platform for livelihood seekers and providers in addition to, building the ecosystem to catalyse the value 
chain for enabling livelihood seekers and providers. We started building the strategy and plan this year and intend to build the platform and ecosystem with 
partners in the future. 

This journey of 20 years and the future is only possible if we have strong and sustainable Human capital, Social capital and Finance capital. I would like to 
salute first the staff of EnAble India, our partner NGOs, volunteers, persons with disability, and the corporates for providing a rich Human and Social capital. I 
would like to thank all our funders and donors for providing the financial capital, which is the backbone to carry on our work. 

At the end of the financial year, the entire world was hit with the never imagined pandemic and we discontinued our onsite trainings from 15th March and 
started work from home from 17th March 2020. Business continuity plans kicked in and most of the employees were able to work from home as laptops, 
Microsoft Office 365, Zoom licenses, remote server access, policy for reimbursement of internet and phone charges were in place.  Our leaders and 
administration teams made sure the employees and students were safe and provided the necessary support. Online trainings and community engagement 
saw various creative initiatives. Some of the funders needed to divert the funds to the PM Cares fund and to cover the program costs we are reaching out to 
more funders. However, as part of business continuity, we have reserves for providing one year of salary for the staff.  Frequent and regular communication at 
every level has helped keep us in high spirits and continue to find new and future endeavours of our work for a celebration of the human spirit.

Jaihind!!

Dipesh Sutariya
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Year at a Glance
Global Footprints
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Solution Saturdays

Solution Saturdays, a two-hour networking event for assistive solutions users, enthusiasts and disability professionals, has been happening since March to 
identify problem areas and solutions regarding various aspects of lives related to persons with disabilities. 

EI Labs Activities

EI Labs conducted several activities between November 2019 & March 2020, until the Coronavirus lockdown began. More information can be found at the EI 
Labs website www.ei-labs.org

We thank our partner and funder EASi, an Allegis Group Company, for believing in us and for making technology a differentiator for persons with disability.

— Meet up for Solution Saturday at Enable India

https://sites.google.com/enable-india.org/eilabs/
https://sites.google.com/enable-india.org/eilabs/














https://www.youtube.com/watch?v=obz_LYKVYxQ
https://www.youtube.com/watch?v=obz_LYKVYxQ
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Reach 

Indian Sign Language Workshops (1559)

International Week of Deaf (165)

Exposure Visit; Company volunteers and students (209)

Disability Awareness Workshop (166)

Activities for building inclusion with sports (3586)

Workplace Solutions Showcase (1108)

Mentoring Buddy Project (148)

Huntability Event (113)

Inclusive Movie Screening (93)

Activities for building inclusion with interactions (291)

Total
7438

Activity Number of 
Participants

Indian Sign Language Workshops 1559

International Week of Deaf 165

Exposure Visit (Company volunteers and students) 209

Disability Awareness Workshop 166

Activities for building inclusion with sports 3586

Workplace Solutions Showcase 1108

Mentoring Buddy Project 148

Huntability Event 113

Inclusive Movie Screening 93

Activities for building inclusion with interactions 291

Total 7438
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Koppal
Samarthya GSCGadag

BDT GSC

Bengaluru Rural
GASS GSC

Hassan
CMSSS GSC

Revenue Divisions
of Karnataka

Bengaluru Division

Kalaburagi Division

Belagavi Division

Mysuru Division

Enablers Workshop 

(Beneficiaries 615)

Enablers Working
Committee Meetings
(Beneficiaries 302)

Livelihood Trainings

(Beneficiaries 98)

Influencer workshop (11)
Govt. Officials workshop (16)
Margadarshi workshop (25)
2 Parents Workshops (92)

Influencer committee meeting (144)
3 Parents Committee Meetings (32)

PDO workshop (33)
Govt. Officials workshop (22)
MRW/VRW workshop (39)
NGO workshop (23)
Parents workshop (30)

MRW/VRW Committee Meeting (27)
3 Parents Committee Meetings (78)

MRW/VRW Committee Meeting (30)
NGO committee meeting (22)
2 Parents Committee Meetings (42)

Self- Employment Training (20)

Employer workshop (10)
Govt. Officials workshop (42)
MRW/VRW workshop(40)
NGO workshop (22)
Parents workshop (26)

MRW/VRW Committee Meeting (22)
NGO committee meeting (15)
2 Parents Committee Meetings (26)

DPO workshop (30)
NGO workshop (18)
MRW/VRW workshop (88)
2 Parents Workshops (48)

Self- Employment Training (27)

Self- Employment Training (34)
Govt. Job Training (17)
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“I am a person with physical disability from remote village of Gadag district. I am at home since my birth and now my age 
is 38 but I don’t have any job goal in my life. After attending EDP Margadarshi I got motivated to self- employment and I 
attended ten days of self-employment training. During this training I have finalized Petty shop as a primary job and Dairy 
farming for self-employment job for me. After training with the help of my family members I will start and do these two self-
employment activities.”

- Entrepreneurship Development Program Trainee, Gadag

“My interest was going down for my child’s development, but after I saw the videos and learnings in the workshop, I am 
motivated to carry on.” 

- Parent workshop attendee, Koppal

“I have walked miles to meet with the government officials on several occasions. I may or may not have received responses 
on expected lines. Thanks to Jagruthi Mela, I met with all of whom concerned under one roof and got all my queries 
answered.” 

- Person with disability after attending the Jagruti Mela at Bengaluru Rural

“We are able to identify people who need support with rehabilitation or intervention and are able to refer them. Even with 
jobs, we know what type of placements can happen to persons with disabilities in our rural area, where we can send them to 
check or suggest them.”

- Multiple Rehabilitation Worker, Koppal
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Let’s hear some voices from the ground:

“Eyeway (Bengaluru) connected me to the Candidate Success team at EnAble India when I was looking out for work which led 
to me getting a job at LinkedIn as a Customer Service Support.” 

“Earlier, I could communicate only verbally with my team and my manager. It wasn’t effective. However, through the Reading 
Without Seeing Workshop conducted by EnAble India at Ahmadnagar, Maharashtra, I have learnt the smart way of sending 
messages through WhatsApp and SMS through Speech Input. This enhanced my reporting skills, helped me gain self-
confidence at workplace and win trust of my team.” 

“I have always wanted to have my own shop but some challenges always pulled me back. The Mobile Van campaign by 
EnAble India in Gadag, Karnataka, especially designed for reaching out to the visually impaired in rural areas, introduced me 
to daily living solutions such as Talking Calculator, CDI mobile app for recognizing currency and Pressure Mat.  Now I am 
confident to take the first step to start my own business.”

“I wanted to drop out of college due to lack of awareness regarding any opportunities. However, Career Awareness Workshop 
conducted by EnAble India in our small town in Manipur, was an eye opener. I am now aware about the scope & job roles 
available for visually impaired. This workshop has helped me build aspirations to complete my education & training required 
to start my professional career.  I now have hope that I can also contribute to my family income.”

“I am the principal of Manik Prabhu School. Great to see our visually impaired students excited and curious to know about 
assistive solutions through Reading Without Seeing Workshop. It was a firsthand experience for our students. Thanks to 
EnAble India for reaching out to our school remotely located in a village near Bidar, Karnataka.”
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Voices from the ground

Change Projects enabling Time Management & Networking Skills. 

“We decided to address the issue of inaccessible theatres for persons with vision impairment. In this process, we 
learnt networking and negotiating skills by communicating with different theatre owners for carrying out our project. 
Time management & Prioritization were other factors we learnt during this course as we had to attend our training and 
simultaneously work on our project. In this process, we have gained awareness and confidence in travelling to different 
locations, meeting new people, booking cabs, using Google Maps to navigate etc.”

– Candidate from Accessible Theatre Project

Change Projects enabling Interpersonal Skill Building 

“Participating in a Change Project has played a vital role in understanding the needs and dynamics of social engagements 
for persons with vision impairment. We have understood the significance of both an individual’s role and the collective 
effort required for any productive activity. Surveys during this project have helped us to actively communicate with various 
stakeholders. This has helped us to gauge our own independence, determine our mobility patterns and interpersonal skill 
building. We have learnt to adopt a responsive approach aiming to contribute to accessibility issues for persons with vision 
impairment.”

– Candidate from Currency Identification Project
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“Even though I started my career in music, I saw many people around me who didn’t believe in the potential of a visually 
impaired to work on computers. To break this stereotype and create a larger impact, I felt that I can be a computer trainer 
for persons with vision impairment. This dream of mine got fulfilled when I connected to EnAble India through Help the Blind 
Foundation to upgrade my skills. Today, as I collect my offer letter, I feel happy and proud that I can impact many more lives.”

 - A trainer who is now employed by Help the Blind Foundation after completing Trainer Certification Course. 

Impact of EnAble India’s Trainer Certification Course 

Pilot of a 9-monthTrainer Certification Course at 
Enable India. 

2018 2019 2020

Internships & Employment

The trainers underwent internships at various 
organizations.

Dr. Reddy Foundation in Mumbai was the first 
organization to employ a full time trainer from the batch. 

Later, Help the Blind Foundation employed 6 trainers from 
the batch to replicate Digital Literacy training model in 
different colleges at Indore, Varanasi, Chennai, Bengaluru, 
Coimbatore, Delhi and Pune.

During the internship, the trainers were able to 
reach out to 200+ students in 2 months.

The trainers employed at Help the Blind Foundation 
are reaching out to 500+ students across the cities. 

This ensures effective education and inclusive 
colleges and Universities for students with vision 
impairment.

















http://www.enableacademy.org
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Rehabilitating Sumanth
16 Years Old - Low Vision and Night Blindness
Deteriorating Vision with Difficulty to Read and Write
Father Left Job 

EY
EW

AY
 IN

TE
RV

EN
TI

ON

Introduced to Mitra Jyothi for
Examination Audio Materials

Visit to Vividha Trust for
Educational Services on Science and Mathematics

Alternative Methods to Study
for 1st PUC Exams

Watched Role Model Videos of Persons with Vision Impairment
from Enable Academy

Disability Acceptance and
Confidence Boost

Scribe
for Exam Writing

Passed 
1st PUC with
91% Marks
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Celebrations at EnAble India 
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Staff Statistics

Sexual harassment complaints received in the year 
Complaints disposed off during the year
Cases pending for more than 90 days0
Workshops on awareness programmes
against sexual harassment conducted
during the year4 98%

staff sensitized till date

4 Persons with Disability
out of 9 in the team

3 Women
out of 9 in the team

56% Persons with Disability 45% Women

Management Team

Overall Staff
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Funders
ACCENTURE SOLUTIONS PRIVATE LIMTED

ALLEGIS SERVICES INDIA PRIVATE LIMITED

ANZ OPERATIONS & TECHNOLOGY PRIVATE LIMITED

ANZ SUPPORT SERVICES INDIA PRIVATE LIMITED

BANK OF AMERICA

BHARAT PETROLEUM CORPORATION LIMITED

BIO-GEN EXTRACTS PVT. LTD.

CHARITIES AID FOUNDATION - AMERICA

CHARITIES AID FOUNDATION - INDIA

CISCO SYSTEMS INDIA PRIVATE LIMITED

DELL INTERNATIONAL SERVICES PRIVATE LIMITED

EMC SOFTWARE & SERVICES INDIA PVT. LTD.

GOLDMAN SACHS SERVICES PRIVATE LIMITED

H T PAREKH FOUNDATION

J P MORGAN SERVICES INDIA PRIVATE LIMITED

MAITRI TRUST

NASSCOM FOUNDATION

ORACLE CORPORATION

QWIKCILVER SOLUTIONS PRIVATE LIMITED

REFINITIV INDIA PRIVATE LIMITED

ROBERT BOSCH ENGINEERING & BUSINESS SOLUTIONS PVT. LTD.

STATE STREET CORPORATE SERVICES MUMBAI PRIVATE LIMITED

TATA STEEL SKILL DEVELOPMENT SOCIETY

THE CATHOLIC HEALTH ASSOCIATION OF INDIA

UEI ELECTRONICS PRIVATE LIMITED

UNITED WAY - MUMBAI

 U T C AEROSPACE

VAKIL HOUSING DEVELOPMENT CORPORATION PRIVATE LIMITED
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Audit Report 2019-20
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About EnAble India
Enable India is a non-profit organization working for economic independence and dignity of persons with disability since 1999. Enable India is considered a 
pioneer in employability and employment of persons with disability.

We have impacted 220,000+ individuals including persons with disabilities and their families in 28 states in India. In the past 20 years Enable India has 
collaborated with 725 companies and 229 partner organizations across 1050 locations in 27 countries. We have opened up 291 job roles across 22 sectors. 
We have built 12+ models and frameworks to train employable persons with disability, and includable leaders capable of leading the change. Enable India’s 
models and content are used across many organizations not only in India but also in Africa, Asia, Europe and America. 

For more information, visit www.enableindia.org

Get In Touch 
473/B, Adugodi Main Road, 8th Block Koramangala, Bengaluru, Karnataka 560095

 +91 (080) 6732 3636 | www.enableindia.org | email: info@enableindia.org

Image Credit:
Poster mockup model design: www.vexels.com
Icons: www.flaticon.com
Infographics: www.freepik.com
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